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B TUERESEN WIOZEZI AEXR  HEENFMWERARFIEAA WTO L.

[kR] BFRAMSE; BRARFEE;: EERARFEIH
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BRAL B IVIR B B T B B BT A B BR L 3 L B [ 4 ) A BCROR B L “F 28 B KA S R
T a9 88 H 2 7 I BN AR BOF M L, BE R EBREFE S+, “ERREA
Bl R RS E AR AT ENEEREFEARNR BEDET TG R RRF ST
H,ELBXBET 8. ERAFRE RV IR K ZZE7 #6714 FF 500 578 R 7 AR
B % . Bt EZRHBRER, BRARE KR @ RILLEIG NS EEEREAF. R
RBAEE B A 68 R LI B A A AT R TG XM R R BB EE DB E A AL RS E
ANER, RZENE BRFE E 7RI, X MRS UK ER TR E T AR 6HE
ABENAL. A0 EA R & ERASGHEREAREXE—-mS R .

—. BEANEERFAKTENE X

Frf e EARERASGHE REEEHENERER M LAEMEERRET . BEEAFAE
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AT R, URBE M SHARRPKPHLEF ., FRELFME M RE, BERA RS
EHB KRB ZHRANT R AL ELT e CURF TR ELE TRERILARBITH ., WED
BER AR BRIF T RS AN A, IELEVE R FF 45 RS2 AR 5 LA TT 3 HO B BE A R O R 1
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B F B P, Doev. Unocal AFEH , EFEAMARAUEENFA“NELYMALTZ
A AR T, 785 40 (Myanmar) BURF & /EB R “ Yadana” KRR S B H W H B, SRR A& 3838
355 BEATE AE BRI KRR A A RIEARAT N WA RERE B E A
&, f33% Nike,The Gap FIF X B EFKH“MTF L) " (Sweatshop) $E B B 1 ; Coca-Cola 7 B
&t 3.\ Philips-Van Heusen 7EfEth SR A FIEF H BH 7RI RF Hr 88 4058 Rk MR B
% 5 144 Bt s Royal Dutch/Shell oil A & 78 H I L 89 7 i 4 7= . BHP Billiton 2\ &) 7 B 7 T %t
JLATERAT ARSI RTENARAE; FAEE ARBEARNREMN, REEARS, th i
ERRE A B FAA B (Halliburton) | I 5745 /R 4 B (Bechtel) % 85 E 20 7 £ 5 I 4 1R A
i FERN R YRR, 5 B 4 ALE A M SR o & O BB B T R R AT P 3K B AR TR T S PR
BREELHEREFHNBRNOBIAETEE T XEBERC, LbHA SE2EEAARLEARTRE
WA DIERE, MEEBERAFESREBRNEEL  XHASA REAZIMMHE .

A 20 fit42 90 ALK, EHEFHAF KR EREE A &M ARFEEE. WTO,IMF %
FFSW E PR A AR B IR A Xt E A Rl RARAT R RR T AT BB s Rk
BFR” . AAIRER” 3 2 B A 5% 1 [ 5% A AR R) 3 A AE BUR 4 47, 0 JF 4R 9% 1 85 (R 20 =) 0 8 &, 9 i
SET I 4R €5 FISE 7 (Greenpeace) K THE4Y Y 1999 G H R H( 2R Y) (Global
Compact) , BERBEEAFTEMFT T ARFMFHERY, U RESRMAH RN ATEWE,; 1
SN, T AL ST B AT A — S E PR A A SRS SR T T AR PR T & SR W S B B0, i
HREZHEBEEAABTENSGSHESBNWAETFU, HERBEHNHEERXETANT T
ZA R TAREARF . BT, L E A W &, R BB E 38 R R B K Ak T f87
2 8% SR HE AT N AL SRR O,

ZEEARWEEERARXS

Xt F B E o F R LA EPR AL S AT UEE D HUTRE B KEASERRHK R
APRF RO A A B AR R SR X — R L, B E A R R SRS E
[ 0 S 55 5 5% T2 B A B [ 2 R AT O 32 0 A A L T K 4 3 4 o 87 A R AR, A 95 T
IR X TR LA, BEEARARERENE AR RFRMA AR, T @K 5
PR

(m &SN . BERRSETEEN

CAANEREREM BEMASES, FRERAENRF EMARETURMNE. £6I1A
AL R B R SEREAUR T AR — 35, B A S AERMBR . i 54 B BR AL 2 gt 7 AR

@ 1984 48 12 A 3 B, F EP B i S 800 /R 77 (9 e 35 E B4 B 1L 22 7 (Union Carbide Corporation) 7 EJ B # F /4 7] BX & B 4k
EEARATAEERANGENEMR T RETEMHF AR REMFSXAMRBERL EEER=FEAELE,20
FARE HPHETARBEN  RERE, EANRFESENIG R, TEYE, EEKAKLLR —FHELRE
FE, ZROGEERG AT By i B B B AUk 8 AR s B A B M AT, W MiRia Z K ik +
EZACBENEBRFENREZERATMN 4. 7LE TR BRXEBREARL URIFEUAERNERER
REHRAREBEEAABLEERARMBERMNZ —, 55 K http://www. 119. sd. cn/InfoCenter/Pagelet/
PageShow. ASP? CnnStr=zine& Where=RID:4526,

@ N 5E (Nike) X KGN ELBEAM T HAAN S0 RAR T MAR BELRH4MEEFE-HAERFTH
EHRE  HENERF LEAS TANHBKREHALEAR, mBRE-LEOW T FEHRECEMBENTA
ARTEE. B2RRAEFRRFIFNOCH T HEE LBEARD, BOE 302005 455 6 $1.55 30—31 W,
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B (2 RAUR FBUA BUR) E BR A 2D CRICR I AR R S B B B R 2 290 (3 AL 24)@
F— Lo X AN A RMME . EMm B iR SR ERUE R REAR AR EE B R
SORBLE » 3 Z A ARSI LA 5 AR A RS2 RACRIFIBUA BURI B BR A 20058 4 458 1 3KRI5E 2 3K
A B SCHLSE » B A TA D I BR A R — 4 5 ) B L 0 < £ [ B i ML 0%

B EEAAEEL L EREERAZEBEE™S5EL2HT RREFEGT. QRS S
SERAL. HAMILIRAT A R A FIRAT R AL B AT N AR A SR A0 . A AGE O 75 B R 531 @,
B B B ¥ AR X 5 AT S BB DA 1k, A1 VT LAGE S AR A0 O B oA vk 55 9 T 3T ] 4 i 24
REEAA.

(Z)FI®

BIEERT THRALOX T LAERFHEERFENANMES), BE 6 K —LEAK ILO
SN, BN 1957 FERCR R IRIE 37 3 200 11930 A RICBRIA 35 B /AN 299 . 1948 R MK Hivt B e H AP
HLRUA L) 1949 R (AL AMER BN A L) 1973 FFCRARE IR A 2) 1958 4 Gk FER
AP B 905 AL S TAEE A AT LA 4548 B R A EE N AL 25 1E B 2350k
BAFFIMAFTHIURMHELT, LRFBENFEWE.

F T 3838 353 (Forced Labor) , (BRI FH ALY AT HRCAAN B XAEE XK “8 FE
AEZF LTI BB FER T B HNE TESBRRRS, THZAREEEESHRETH#T
FZITAESURS " ORMIECALNE 5 ZWHE B IERB T HELB N —TEFRBR ] EMAARL
RAIER AR F R . #5373 (Bonded Labor) WIFETE R By F 4 A8 2 BE AL 5L KTt A58 55 T o b A
TAHELAHRTE S . A 1926 AECA 1 U /A 290 .1956 4E R IR U ) 5 00 R 32 fn 28 40 F sk
HIEMHBEMIBOEALINNERE BT IR ET ER AR LS WITR, AER AN
MERHWFEBAC, WAk QRAT R R — 058 f MR E AT A7 FA A 1 i 3 S it ST €, D AT
¥R E PRAR FR 2,

L HETHERARSERSETRPLEMNSR, 1989 FCJLERFI AL ). 1973 4
(ETRMBRBERLLONBOEHHETIR., EXEFRNEEFERBK I« CARER
HL.ORUFEREMN FEERAAEREREANAR . FEEENIILEAB R BT L U4R
HETF AR FRE R AETE R T — Bt g o 2 S TR BRI H ERBUE ZIA WL E
MY BRI BRRLL, MR AE B ENARLF LA, — RS - EERITE B RXYKR
HEL BREFFK AL, XS, PR3 LHRE X 18 F LT ILEHESL T E LHRINE
7O R TRIE T B0 LR B O 2 )R B R 7 B SR B R 2% Ak A B b A b
FARFERBITHNC, SHZE.FENUAEBEL TR BHE Ry E TR, Sk
XEBRBBEEAR S L, MEEAEREEAGDERYT A LRTT N WR L.

© ZRAHRABE 5)H 3 & (AR HBA A EFR AL 6 K5 1 KHE 9 X% 1K,

@ European Convention for the Protection of Human Rights and Fundamental Freedoms, Nov. 4, 1950, Art, 2(1);
American Convention on Human Rights, Nov. 22, 1969, Art. 4(1).

@ BRACHFABCE 58 5 & (A RBFIRMBUSERIEBRALE 7 K.

@ Forced Labour Convention, No. 29, Art. 2,

® U. N. ECOSOC SubrCommission on the Promotion and Protection of Human Rights, Report of the Working Group on
Contemporary Forms of Slavery, 26th sess. , UN. Doc. E/CN. 4/8ub. 2/2001/30(2001).

© ILO Convention Concerning the Prohibition and Immediate Action for the Elimination of the Worst Forms of Child
Labour (No. 182), adopted June 17, 1999, Art, 7.
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FIRANE N BA R AMIE 1972 EHBHRERGEARFRVCELHCARFHREFT)F
EAHEEMRT,20 H42 70 FRA, FELBEFREFER W « RER OB AR AT R 5l FE A
R FERAFEEANC, 1994 F (ARHRRFENESERIERE LRSS, REFBRPE
REFIREERHSETZRIE, R, B IEQE— 8 BRI 552, 71 7] 88 78 45 i () k2 2 37 4 W&
HBR . FREAEIFRSH LA

BHREAMZEA T EENRLEFTESIBER IR ERMAELNBFERNS 58 L
% . RERFEMISERAAE  KEFREL S EFRHRRULETHARERFNBE . XM
B LB A58 A J& BUR B AE R T ASKELRY M6 BT AP A RS SR MARA K
BAE R S5 RR S BB E QAR BrEL, B 2w B S AR IEHAT R AR 8 K LR AR, x¢
TR BB AR BERIAT O A B 2 R BB AL A A, RN S ILH B A S 5 R RE, - BTN
18RRI F 5 L B AT B R b

=, SREE AN ERFRAKTENLE

DA — i, GRATH B8 T8 B A F 8 B bR A Ll R B s AR RE SR I BBt
if, AT S 12 E A TR A0 8 8 < [ B ALY, T 8 12 2 ) o ) B 58 <F [ B A UL Vi 7 <
AP ABCERAES™ o BF LA 04 6 5 2 W) AR AR s LA I B A AR 55 2 ot 481 1 [ B A AR 324
ARBANERIEMRRB G, LIBEEAFENSEY, B a1E R EX T8 5w &R ABE R
AL B AT U TR — PR B R A Al W LA G — M R R A R E R E A E
e AN N R LN PO B S v

(—)AEBAHE RN

20 22 90 AFA, W7 AL B X B8 [ 4 W 76 & FE o B KB ML v DT S R AR 1 2% 3 SR
B, BEREZERAASSEEN R EFN . Bl A7, g4 B E A B A TR
M—EBEFEZBITRIPAFMLET I LS HAL S TR B BN R BAE AR
77 T > B R DA R PR35 T4 4URT 8 58 B9 A0 57 TARME ME A HBLL A BB R A RS L TTHIERT]
TN H R ER A AE T R BT B0 DL RS RS A AL . BB Wal-Mart 3§ H 7
T B E TR RO E R i RO KRR A M A H N — REE RO EERELTH
“EHBEIREUNEEFC,

ZHEEARHEFTNRURGENERT THRMN B RA"NEAR A TERS

O AALTRESIFUGEEHE 1L RRE ARANE -HEELE ™ MEROEEFRE S EA AR TEMERNOERT
A 9 B AR, I B 5 (R IP FBCE X — RRHE R 0 HE AR B B8 ) 1R P BT

@ B AEGRISHFTER), LEFRE T http: //www. guofa. info,

® Wal-Mart BREFHBLEFRAET AL REAFTH AESENTHERNEAURGNESEENERAGERENLN S 2R
John Christopher Anderson, Respecting Human Rights : Multinational Corporations Strike Qut, Journal of Labor &.
Employment Law, Winter 2000,at p. 13,

@ “—BEEFRWER LHBEFEYELE - NMERIELMULSRANG N, BT RERE XL L FMEIRER S EN
HOB AL E R A R BORN A HER ERAFMERMZE AT IR,

® “FHMPEN KW A6 BIFERASAGSLESRE A ERNRSMFERE, S ANEEBELTRS, A
AERNB-BRIM KA AR —5.
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THERGE— 1, AT TE@BRTEERE T AR RIPIRE. &E TAEBRRE. BR, RITAEX
BEAFARNEEAEKARES IR, B, X0 AR TMARERZ A J1 i B 17 RIER 5
MEENH, AREHARARGMRE. KK EUETFHNARE> AHELT . BEEAR
HEFTHOBMRAFEN, BEEAARTFUHHER WEE. A7 HUEZAREY. ¥
A A TR SRR BP9 23 (D BRAR SR, AR 7R SF R AT e AR I 2 R A L R B (4 F A X
TR AR — B B TR AR 7 R B O B L IR A BT VB B T AR T ST U R R 0 R A e R A
IER ik, 85 H A F B B &R LUSCRH AR HE AR H A SR B R

(=) 5h R iR 4 =t

1. EpkasER

EEH TR M AR A ST AT A 838 P B R AN SR A R

(DREHREEHEEER

BEARNMAHKNERS TR EROABGESERANTERNR, SREENTTF
B AR AERAHYEELREEN SUESNRAMBEEANERT T E KRB ARIE,
L F—EEARNLRER T XS E R EREENE EMTE, 22 EREGH R, E E PR
HE#HTBANLERAEERNAHEN.

RMEFL B, EANRP S, FEEMBEEAANAN —BEROCARMAORNE, —Hif.—
EARBMBEAESH/NMNRERNIAOIMHE, FEEARMNAEREFSRENRNEES; 5 —
FE.AMAERLE TSI HENAFMTE MEEARANRTAIRMAR AEHRF FEE R
HEBFE KR EE AR RLERILBARIT N, W EXFEANERARSSRFHITE.
L ZEBRMMERZFRET . ZEUREEMNEENHBEEARNER AR T2 EAEN.

(2) B E R A

B EE TR AR AT U E A F 408 B R F A 7 S0 b 4 SCAL AT AL LR E
EEARNBEARMEMMIY. HP . EVABMMEEREER 178 FHUINEARRER L)
(ATCA) , ZEARR TR AN HAEER RN Z BN AR E 7R BRI KRR WA .
SRTTE4 K1k U Doe v. Unocal — ¥ g T 3 B H Py 2 7 B 24 7&K H AT

REFHE . BX BEAREREER LM TFAFA RS UM EKEREEAEREIN, &
FRATERTEABENEN, SEMEEAIY LM TARAERMEER. K, —BRAMED
BRAIT R M EAS HER(EFEEARD RLARMIT N AREERTIE. HTEREME
MRE, AEHFEAEFRFLUEBEEARNEIMTN. U RANYERARETS 8 H
2 @10 B N WIS AN S AL AT 8 I R B8 X HL [ PR KU AT AR 5 30 43 i R o 4 A
2. BEREAHER

(1) B BrH R A0 iy e B X

& Br 41 %) B8 H 2\ 7] B bR ARG AR S ABOKER RS RS THREMER. LEUBKE
H.BFRaFaEHAAURERT THRBE RAE, AR 197 FXTRL T BEEAAZER
27 HE T(EEART TN (ER)IP, 1999 FE NN TEMERKN(EREY)., HRELFE

@ AT 52805, it 5Lk K 2 rh B H A, i e Ol s B 12 0 XL MAEWH EEL 120 X0, SAERECET UM
AP ), BRI ), 2005 £ 9 A M 444 1,55 56 T,

QO (BEHARMMAATFUMERERDINARAFUEATEREEAREFMBFEER ATHITHN BEALMEAGH 553
R EB N B BRI KBS N EHRERP S BRI,
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YELL LR (OECD) Xt F 25 M 2 B H br AR AL AT LB IR 1976 SR E B 18 S 7§, 70
BIFE PRI 57 BT BE 0 L R K 2R T L T B 3 P 2 LA R SE A AT M X 6 U T X S [ 8 R AT T ML
B ERRE THRALO? FHET(RFLEALMESBREMNN =T EFT) XE 5 &
57 T hr o 7 T X B A M T IR AL L SRR B AR RO,

B BR MR B A RN B RS T R R— B0 AR BN A R R A BRI AT i
W, R E AT B —F Ik, 52 A R0 B LR AR & TR R RERR BT
S BA ABURIRIRASTE R B8 [ 2 7], BURER A AR SRR R 28 RS 3 X R A % i SRR IE ) 38
R L pe @A R BATA REFR AR SE . BOFX LR 8 B 2 7 B SUGE A AT LLR T SRR A
BARPEIRELTERE, ITE-TERATRE.

(2) Rl it & B 9 5 B AR K

Epr R E AR S EARANFE—HIEFBMR ., EFRRESTFERET . A
FARRYPEE FEMFHAMMIRZ K EIEBFHL NGO, 7537 T YA Jr 1@, 5 8
KEA “WFIFEN” (Sullivan) @, 2w} 4t 4 FTE 45 #E (SA8000)9, e s, 38 A R A #E bR L A AU
BRI ADURI 10 EE =R RE K.

130 0 [ o R e kb s LA AR Rl AE T ST I I A BRIV B EE 2 AR RO L T A 8, B AT
Xt B B o "R AL AT o HEAT RO M ANER I I Oy » 78— E B2 b AR E (E 85 [H A Al A iR M
WS — SR AUAT A AE R EATAT R R MR AT E MR T 48 07 5N b, 0 oA S 38 A 0 B M L
fil, BE,RE G 2REE AR KR EEZ K18 E IR A TR KA BB E A 7 1T
His At . R RETE JR A S R A 9 R N R R B AR

W R E o F B AR R E B S K

SOV 2 B PR AL )1 £ I HIAR K B 77 A 30X BOIR B SR B , A 2 AR A b il 2 3]
T B2 e ATA S MR 2, BRATTL Tt xfE L 2 s ke RO e A — . el AT
R b AR, LR A x5 [ 2 R B PR AATTE M B . A AR Z AT, BB MR AT [ .

(— ) B8 E 2 5 B B AR 3t iz (9] &2

AR G B brik , 85 WA mF A B B br ik B i, A E Bk R L H N HAER
FEAL ] W0 TR H AR GEE [ Praf R SR, AT AL LUK 8 B B 55 9 O B BRIk R MRE D s %
S4B 57 EBRERES R AE R LA AR B EARSS . FL B AR EFEERARDE
FUFEE LA T EFrik B ar, B 24 T B B2 4 IR MR B B
WUE B el AR B 4031 7 R PR B AR, e AR B 48 66 HL AR T 28 0L AR Gl [ A b T
EHEWNAERA W EFRIEERT & E PR EZF 22 XA R, AR TS EAR 2K E
PR RS HRZTEARGUE, T HERYERABBLIRLEY., XETHERAFEEE

@ Tripartite Declaration of Principles Concerning Multinational Enterprises and Social Policy , 1LO, 204th Sess, Nov. 16,
1977, in 171 L. M. 422(1978).

© FFEMHERELENER 12 FRAFWNART 1977 FIF M A & 4T RSE IR RAN TS T2 R0,
¥ 1982 5, E A I 150 RAREE T HIEM.

@ HARMEm SAL £ M R R R IZ 3% A 1509000 JF & ARk PG 70 0 MBI £ 57 T T R4 R, O B E T,
TR L% 4 G B R ORI AR B R TR . B AR RO R4 TR AR AL £ AT RO
RGP H2005 FEH 2 8,55 66 T,
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FERMEZ T R IGE L A RFEILGOR M E T AR WAL, TUEHREENE—BEA
A BTN B (R, T T % P8 — 1 B R A PAAT 3 — 5 7 77 1 ) BB B BB T

(Z)BUBEE AR ERANFEHTEER

% T B E A R M2 BB R R E Rk i SR8 K0 SRR RSP i, SR 1, LA /Y B B ik AL
HIARE B A B BB LR R PAT PN X BT — A R ALE by Rl L LA ) [ R ik 2 LR
LAfE X5 B A Al B AT RETSEMA 4r SR A E BRI EMRA . Ba Bt BTH
BA R E TS E YA

L oKEEARIERARTTENA WTO HEHR

BEEARMWATAZHRSES EWEREY KERKEE LBHET WTO AL MM, WTO
MR — RERE R, BERIJLE RPN N RA ZHE LSO E R B A T XRMZ
TFHHEEH WTO 2 AU B8 B2 A SRR R P75 S FE I T 8 AR, T AR A B S 55 i
BH S 2B A PR, X R E AR M BN U R EZREZ—. BT
A, ZE 3 A SRy R 2K 8 [ 20 A B AAUSTAE LRI A WTO HEZR . WTO 4 AL i 52 | 5 I3 A T e
TR SEHE = 52 B U HE B R O O R R DR T B A o R AR I L B AR B
7E PR AE A7 B BRATL A S LAt BB A 52 I BLAF A BCSRAT AR SR 22 0 380 1 W A Mo

FYL L, WTO EBRHA S5 A Ay FE B AR 2 4b, 3T H 7T RO (R 37 AACHL I 99 A R
HE. R WTO EEA 4SR5 MK 2R 5 0w i §l 74776, LI 5 5 H & 5
L. 5RGERMMPTPEES, B8R, WTO aT LUK T HEriL £ 0 F) 22 1 AR RS- B B R 5
BEL WA IREANMITHRERSES., HK,WTO BhillUr 58 R &£ E KR BRIER >
Bl EHA MR R VR RRTENBER WTO B3 8, BUEA B8 382 R Xt AR £R
P HA X5 F AR R — A E AT P AT X R B M SEI B R T AR R

MRE N, WTO % s i Je L] (5 48 17 LA S 4k 3k BV 42 A1 280 B St ML o) 3 LA 4R B 4R
e %R NARRAZRASEF N AEBLTEAF W . KT ADEE, WTO i ##
BERETEGHRAEE, $HAREMBILE(DSUE 13 XFRFLRUABA“FRE BB
RO, R B AR AT AT AR S ATy T 4 18] A 16 58 24 AL o] > AN BHLA R (5 B ANBOR 2 1L
52 HEATRE R R ATRIR FIAY S L WA . B, AT R TR HK BoAR MBS E.

2. 3y WTO SEKeEBEEXR

Bk A I 7 A AR RE 7 T R 48 T ANTT ZAR A9 P, R DR R A B S A B AL 5 BT AL
B A R ARG AR R L A MG A i, 23 A0 AT LR B & B A AACERIR il WTO [ 43
BIRHLGI ARG & EWE Z FEL — M a 1R X R, LR B8 E 4 7] 1 B PR A TR R

EEMBE,TUE WTO B TRL SHHERMALCEFE &7, R & HERNR LA
H5RABERE”, WIEMNEE WIO SEHELTHRAEFMHS ANIASZZAZ"MEKGE
AR ZE R 27 E8A FABAME S K HAMILHET S, EMIXH HB% IR S5 AR HE
KE R WTO EHE 2B A S BRI RN AR ZALRE ., T HBOIEH R EIDRE, 3 A1
B FERE - ETRERARKN A d . ARAKZE R AR wE AR R, WK EET w
B AE R 5 E R 2" ER TAER YR IR— K — 1K T8 E 24 7 89 B PR AR HE . A i

@ Understanding on Rules und Procedures Governing The Settlement o f Disputes, Art. 13. 1 , Each panel shall have the right
to seek information and technical advice from any individual or body which it deems appropriate. Art. 13. 2, Panels may

seek information from any relevant source and may consult experts to obtain their opinion on certain aspects of the matter.
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T e U REEEER & EX AP E AR A -5, B —Nin LR
ARG, X RUEENCERA TR (EROIFLRERYHRELTE. EHED BUH
B B4 B R B R — MBI TP — A R 38 RS 8 T S R R AR L BT I M0 ) 2 4K
REYBERBHEET  AEER BEEAR BN HR HE EARE R ERT THRSE, R
B Y sr — A X A 2 FRRREARKN ERERZR K", E—E N BN R FTEEAR XA
#e. REBHETENERBARAT, BAXRETIFR FUHEREL RERREEREE
ZRL”, MHETZRIERIE, BEILE EIE, ERSL 0 EEA A R AR, AR R
HETE WTO A2 85 B 22 Al AR U0, GATER ¥ RA“FRIER”. MRSTBIFH , X AR A
H s A HEER AT LUE S % 7 B R Z B R AR EE B8 WTO R TRREEAFE
B AL 4 WL B #0380 ) T B8, AT TR FL 9 ) B R BT g

FRIFEFHRBET EAEEARNES, RITTUE#—FRBRESTERRANTR,
WTO Mk & HAFESERARL - M ARBEFZRL”, Wl WTO B S H. . Hirss LHHA.
HE FEEETRREAR. EHERRESR BEKSE KRG — AUz, 258 57 7 5 1 5 15 5
B R KA 5 4332 T 25 %) R AN BS B 4 7 942075 th B) WTO S /N IR E B LA
“ANREFZERETRRIEH LS5 HFURBRIZS WTO, h 4 i i % /N H BT RR,
WRFAB E 2 HEAPAT R, MAT 5 37 WTO RYETI I, 7 X% R 2 WE T

EEMEBIBREEM WTO W EEKERR PSS M ERAR R E BT HASEY
B AR S BMA WTO 15 s DR pL R AE SR, 00 B T B0t B8 B 24 B i B B A AL BT 45 4L
B R H B E A R BT AR B R E S
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A Study on Human Rights Responsibilities of
Transnational Corporations

SONG Yong-xin, XIA Gui-ying

(Department of Law, Zhejiang University , Hangzhou 310028, China)

Abstract; The trend of economic globalization promotes global expansion of Transnational
Corporations (TNCs). Under the principle of trade liberalization, they enjoy much more rights
than duties they should assume. While pursuing the goal of profit maximization, TNCs have
frequently violated the international human rights law. Since 1990s, the international human
rights responsibilities of TNCs have gradually drawn the attention of the public, especially in the
fields of the rights to life, labor and the environment. Consensus on TNC’s obligation in
international human rights protection has been achieved among the international community.

The existing modes of human rights enforcement mechanism basically fall into two
categories; internal and external. The former refers to those of self-disciplinary ” code of
production” formulated by TNC’s themselves. The latter further falls into two sub-categories;
host country domestic direct mechanism, home country domestic indirect mechanism and the
external international modes comprising of selective mechanism of organizations and supervisory
mechanism of NGOs. Both the internal and the external modes are subject to the limitations of
their own characteristics and neither of them is adequate in the control of TNC violation of human
rights,

In order to reinforce TNC’s human rights enforcement mechanism, we have to seek some
new mechanism beyond what has been mentioned above. First of all, as a precondition, TNCs
should be conferred with a certain degree of international personality, so that their behavior can
be directly regulated by international law and subject to a unified standard of human rights
throughout the world. Secondly, with a view to the relation between TNCs and WTQ, the
authors suggest that the enforcement of TNCs” human rights enforcement mechanism be brought
into the WTO framework, taking advantage of the efficient and fast speed dispute resolution
mechanism of the WTO in order to overcome the deficiency of the existing mechanism of human
rights enforcement which lacks effective sanction and supervision. Considering that the members
of DSB are not experts in human rights, it is proposed that a close partnership between the UN
and WTO be established in order to coordinate their conduct of enforcing international human
rights,

Key words: transnational corporations (TNCs); human rights responsibilities; mechanism of

human rights responsibility enforcement
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